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COURSE CONTENT 

 

1. Introduction: Cause and Effect 

 

2. Randomized Trials 

 

3. Regression Analysis and Ceteris Paribus Clause 

 

4. Instrumental Variables 

 

5. Regression Discontinuity Designs 

 

6. Differences-in-Differences 

 

7. Application: Wages and Schooling 

 

8. Unnatural Experiments 

 

9. Mediating Influences 

 

10. Moderating Influences: Interaction Effects 
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